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Kia ora everyone, and welcome to the June 2024 edition of the PDRP
Update.

Please ensure as many nurses as possible read this update.

Annual Practising Certificate: Audits by NCNZ

Many Canterbury and West Coast nurses are being audited by the
Nursing Council of NZ currently. Get onto your audit or PDRP as soon as
you are notified and discuss with your nurse manager.

Council generally gives 6 weeks for your audit information to be up in
Wellington.

If you wish to complete a PDRP portfolio instead of NCNZ audit, again
notify us, as we prioritise your portfolio assessment and notify Council
on your behalf. Don’t leave this process until it is 2-3 days before your
audit/portfolio is due, you need to start early to complete on time.

PDRP Website Canterbury: is currently being updated. If you are
experiencing issues downloading attachments, please email us.

ePortfolio Handy Hints:

Sharing: Be careful how many people you ‘share’ your portfolio with and
have a ‘end date’ for your sharing. Nurses are required to ‘share’ their
ePortfolio with the Nurse Manager for 8 weeks prior to their
resubmission date. This ensures the nurse managers have time to
complete their sections in the portfolio.

Provide a Copy to your Line Manager: At the end of your ePortfolio
assessment, ‘export’ a copy of your portfolio to yourself, name it, and
email it to your line manager for their records.

Extensions to PDRP portfolios: We are unable to provide extensions for
portfolios. If you need to discuss this, arrange a time to talk with the
PDRP coordinator. The PDRP financial renumeration, if this is attached
to a PDRP level at your organisation, now automatically ceases on your
anniversary date.

And a gentle reminder regarding all Portfolios. Nurses sign a
declaration in a portfolio which states I declare the attached portfolio
contains my own work. That is, it is not copied and pasted from other

portfolios or electronic systems. Portfolios are audited and moderated.

Clarification: Performance Appraisal system, Health NZ
Canterbury, and West Coast:

All nurses, HCAs and Nurse Practitioners are self-responsible for
completing the Success and Development Form for Nurses on MAX. Log
into your MAX account for information and complete this process
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annually. This is also where nurses on the PDRP declare they are continuing to meet their PDRP level in interim
years.

Te Tiriti o Waitangi:

We continue to find evidence in portfolios which suggests a continuing challenge for nurses regarding the
current principles of Te Tiriti o Waitangi and how to apply them in nursing practice. As such, this is a gentle
reminder so that we may better support nurses completing their portfolios.

The following is written by Kylie Clark: Nurse Coordinator, Nursing Workforce Development Team
Téna koutou katoa,

Tuatahi ake, firstly, it is important for nurses to have a working knowledge of not only the derived principles of
Te Tiriti o Waitangi but also of the text of the document itself. This mastery of the combined aspects will provide
a greater depth of understanding. That said, the principles within which we should be working are no longer the
“3Ps”. They are instead as follows:

Tino Rangatiratanga/Self-determination

Provides for Maori to be self-determining and have mana motuhake in the design, delivery and monitoring of
health and disability services. Mana motuhake is concerned with Maori living as Maori, by Maori values,
practices, and philosophies.

Mana Taurite/Equity

Requires the Crown to commit to achieving equitable health outcomes for Maori.
Whakamarumarutia/Active Protection

Requires the Crown to act to the fullest extent practicable to achieve equitable health outcomes for Maori.
Kowhiringa/Options

Requires the Crown to provide for and appropriately resource kaupapa Maori health and disability services
which means using Maori philosophies and approaches. Furthermore, the Crown is obliged to ensure that all
health and disability services are provided in a culturally appropriate way that recognises and supports the
expression of hauora Maori (health and wellbeing) models of care.

Patuitanga/Partnership

Requires the Crown and Maori to work in partnership in the governance, design, delivery and monitoring of
health and disability services. Maori must be co-designers with the Crown of the primary health system for
Maori.

If you have any concerns or queries, or require additional support, please contact Kylie.Clark@cdhb.health.nz —
Nurse Coordinator, Nursing Workforce Development Team.

E mihi ana — thank you.

For further enquiries please email PDRP@cdhb.health.nz
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