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The Midwifery Quality and Leadership Programme stipulates that a midwife is required to: 
· For leadership domain present an updated portfolio every 3 years for Assessor approval

· Leadership domain require yearly review. (May be completed at time of annual performance appraisal when portfolio is reviewed.)
Name of Midwife _________________________________________________________

Current Domain __________________________________________________________

Place of Practice _________________________________________________________

	Annual Domain Requirements discussed at Performance Review


	Yes
	No
	Comments

	Is the midwife progressing with the Midwifery Council Recertification Programme requirements?


	
	
	

	Is the midwife working as a clinical and professional role model?


	
	
	

	Is the midwife working towards achieving the professional development goals set at Midwifery Standards Review (MSR) and previous performance appraisal?


	
	
	

	Is the employer able to support the midwife to achieve these goals?


	
	
	

	Are there ways in which the service can assist the midwife to continue to develop further?


	
	
	

	Is the midwife working within her/his position description requirements?


	
	
	


	Confident Domain

	i. Has completed a Midwifery Standards Review in the past two/three years and holds an Annual Practicing Certificate with no conditions
ii. Meets the requirements of the positon description

iii. Practices autonomously on the basis of evidence-informed practice

iv. Has consolidated their midwifery knowledge and skills over a minimum period of 12 months

v. Is confident in handling complex clinical situations

vi. Demonstrates confidence in midwifery practice within current role




	Leadership Domain

	i. Has completed the Midwifery Standards Review in the past two/three years and holds an annual practicing certificate with no conditions
ii. Meets the requirements of the position description

iii. Practices autonomously on the basis of evidence-informed practice

iv. Has significant midwifery experience.   Is able to communicate this to colleagues and demonstrate this clinically

v. Demonstrates contextual knowledge and professional understanding

vi. Is a role model and resource for her workplace within the maternity service

vii. Undertakes midwifery-related education, additional to the compulsory requirements

viii. Takes a midwifery leadership role in quality improvement and innovation in her workplace

ix. Takes a midwifery leadership role in her workplace


Additional Comments
_______________________________________________________________________________________________________________________________________________________________________________________________________________________________________
___________________________________________________________________________________________________________________________________________________​_______


I verify that midwife  



________has met Domain_________________
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YES 
       NO 
	Print Name of Midwifery Line Manager:


	Signature of Midwifery Line Manager:



	Position:

	Date:


	Signature of Midwife:


	Date:


Forward completed form to:

QLP Administrator
PA to Director of Midwifery

Level 5

Christchurch Women’s Hospital
Last Updated 16/11/2022
Last Updated 16/11/2022

