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Policy 

The process that is outlined by the Nursing Education Development 
Policy must be followed in order for all CDHB Nursing Education, 
which is over four hours, to be approved and delivered. If the 
Nursing Education Development policy is not followed then the 
education will not be approved for delivery within the CDHB.  

 

Purpose 

The purpose of this policy is to support the delivery of quality nursing 
education by means of a standardised development process for 
nursing education development. 

 

Scope/Audience 

This policy is applicable to all CDHB internal education providers 
who are involved with the development and delivery of nursing 
education. 

 

Definitions 

Nursing education: nursing education encompasses all education 
with duration of four hours or more, inclusive of self directed work 
books, online learning and face to face learning. 
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Principles 

All applications will be approved by the Nursing Education 
Development Committee. This committee will ensure that education 
within the CDHB is aligned to the principles of good workplace 
learning and that it: 

 is aligned to the overall  direction of the CDHB/WCDHB and the 
Canterbury / West Coast Health System 

 enables the application of learning into workplace practice  

 is a tool of partnership across teams, groups, professions and 
organisations and is able to be shared across the wider health 
system 

 objectives and content are developed in partnership with subject 
matter and educational design expertise 

 matches the development method to the content 

 reduces duplication in programmes and development time 

 ensures that any assessment process is fair, reliable and valid 

 has clear aims, outcomes and objectives 

 is aligned to adult learning principles  

 is regularly evaluated against its objectives and outcomes 
utilising Kirkpatrick’s model of evaluation  

 is evaluated and redeveloped as required 

 is accessible to all employees 

 is supported by a learning culture. 

 

Roles and responsibilities 

 

Nursing Education Development Committee 

 mange the application process 

 meet monthly and ensure that all application are considered and 
returned to the applicant within the month 

 provide advice and support to those applicants whose application 
has been rejected 

 audit the decisions made on an annual basis 

 approval will ensure that: Resource allocation is prioritised 

 duplication is avoided 

 expertise allocated to support development process where 
needed 

 planned outcomes occur as a result of the education. 
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Professional Development Unit 

Ensure that support is available for staff to complete the first and 
second application. 

 

Associated documents 

 Nursing Education Development Application Form 

 Nursing Education Development Application Guide  

 Nursing Council Competencies  

 Nurse Credentialing Policy 

 

Measurement/Evaluation 

There will be an annual audit of all Nursing education that is 
advertised and delivered by the CDHB that is four hours or more to 
determine if it has been approved by the Nursing Education 
Development Committee. 
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