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Regional Organisation being moderated: 
Moderator’s name/organisation: 
Date: 
	Levels of Practice Definitions for Registered Nurses

	The Competent Registered Nurse
	(Sight evidence)

Met
	(Sight reasons)

Not Met

	· Develops partnerships with clients that implement Te Tiriti o Waitangi in a manner which the client determines is culturally safe


	
	

	· Effectively applies knowledge and skills to practice


	
	

	· Has consolidated nursing knowledge in their practice setting


	
	

	· Has developed an holistic overview of the client


	
	

	· Is confident in familiar situations


	
	

	· Is able to manage and prioritise assigned client care/workload 


	
	


	The Competent Registered Nurse
	(Sight evidence)

Met
	(Sight reasons)

Not Met

	· Demonstrates increasing efficiency and effectiveness in practice 


	
	

	· Is able to anticipate a likely outcome for the client5 with predictable health needs


	
	

	· Is able to identify unpredictable situations, act appropriately and make appropriate referrals


	
	


	The Proficient Registered Nurse
	(Sight evidence)

Met
	(Sight reasons)

Not Met

	· Participates in changes in the practice setting that recognise and integrate the principles of Te Tiriti o Waitangi and cultural safety


	
	

	· Has an holistic overview of the client and the practice context


	
	

	· Demonstrates autonomous and collaborative evidence based practice


	
	

	· Acts as a role model and a resource person for other nurses and health practitioners


	
	

	· Actively contributes to clinical learning for colleagues 


	
	

	· Supports and guides the health care team in day to day health care delivery
	
	


	The Proficient Registered Nurse
	(Sight evidence)

Met
	(Sight reasons)

Not Met

	· Participates in changes in the practice setting
	
	

	· Participates in quality improvements in the practice setting


	
	

	· Demonstrates in-depth understanding of the complex factors that contribute to client health outcomes


	
	


	The Expert Registered Nurse
	(Sight evidence)

Met
	(Sight reasons)

Not Met

	· Is recognised as an expert and role model in her/his area of practice 
	
	

	· Guides others to apply the principles of Te Tiriti o Waitangi and to provide culturally safe care to clients 


	
	

	· Engages in clinical learning for self and provides clinical learning opportunities for colleagues 
	
	

	· Contributes to specialty knowledge and demonstrates innovative practice 

	
	

	
	
	


	The Expert Registered Nurse
	(Sight evidence)

Met
	(Sight reasons)

Not Met

	· Initiates and guides quality improvement activities and changes in the practice setting 


	
	

	· Delivers quality client care in unpredictable challenging and/ or complex situations 


	
	

	· Demonstrates successful leadership within a nursing team unit/facility 


	
	

	· Advocates for the promotion and integrity of nursing within the health care team 


	
	

	· Is involved in resource decision making/strategic planning 
	
	

	· Influences at a service, professional or organisational level 


	
	


	Nursing Council Requirements met
	(Sight evidence)

Met
	(Sight reasons)

Not Met

	· Verification of 450 Hours of Practice
	
	

	· Validation of 60 hours of professional development over last three years. 

(This may include organisational mandatory / essential requirements)
	
	

	· Evidence of reflection on, or at least a statement, describing the difference learning has made to nursing practice.

(At least 3 educational attendances over the past 3years should be reflected on)
	
	

	· Self assessment evidence against NCNZ competencies: 
One piece of evidence for one expert indicator in each competency is required. (The example is to be from current area of practice and be within the previous 12 months)
	
	

	· Peer /senior nurse feedback against NCNZ competencies describing how the nurse’s day to day practice meets the competency (one expert indicator for the competency is to be used as an example). 
The information must be from the current area of practice and within the previous 12 months. This may have been completed as part of the performance review where the NCNZ competencies are the foundation for performance review
	
	

	· Performance appraisal OR Nursing Development Plan present within portfolio (must be within the last 12 months)
	
	

	· Printout of current practicing certificate (from NCNZ website) or a copy of current practising certificate
	
	

	· Provision of Code of Conduct
	
	


	Feedback

	Comments:



	Recommendation Action to be taken (if required):



	Name of moderator:                                                                                             Signature of Moderator:

  Date of Moderation:                                                                                              Designation of Moderator:

Contact Details:
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